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Job Summary

To develop, direct and manage the Grocery category promotional and merchandising plans for WinCo Foods including pricing, promotions, placement and product mix.  Responsibilities include vendor negotiations, procurement of promotional products, development of promotional plans, the Direct Truck Delivery program, coordination and communication of all promotional activity both warehouse and DSD categories.  Performs other related work as needed.
Typical Duties and Responsibilities:
· Develop and implement promotional strategies and approaches to continue to increase sales and profits while maintaining WinCo Foods low price image.

· Manage WinCo’s grocery promotional activities such as retail pricing and comps, advertising, direct truck deliveries, target category profit and margin, new store set up, promotional planning, seasonal merchandise, and fixed trade spending programs. 
· Coordinate grocery item merchandising (warehouse and DSD) in conjunction with the Division Vice Presidents, District Managers and other executives as directed.  
· Provide guidance and coordination of merchandising activities, promotional programs, and program execution to store management and personnel.
· Develop strong partnerships with suppliers including telephone, face-to-face and email communication channels.  Perform periodic supplier review and issue resolution.
· Participate in the implementation and use of technology related to the procurement of grocery merchandise. 
· Continually assess market competition to identify key promotional opportunities.  Attend trade shows as needed to maintain current market awareness.  
· Analyze and monitor sales records, trends and economic conditions to anticipate customer buying patterns to meet the customer demand and company goals.
· Analyze data, make judgments and develop reports.

· Plan and organize departmental meetings using effective organizational and presentation skills.

· Develop and deliver presentations to management and executive groups using technology and public speaking skills.

· Provide guidance and direction to ensure full compliance with all Federal, State and local regulatory requirements to ensure business continuity, protect company assets. 

· Maintain cooperative working relationships with retail pricing, warehousing, transportation, advertising, accounting, accounts payable and space management to improve and implement ongoing initiatives.
· Identify promotional opportunities to maximize and leverage vendor relationships.
· Participate in continuous learning and professional development.
· Perform other duties as needed.

Requirements

Education:

· Bachelor’s Degree in Marketing, Purchasing, Merchandising or closely related field OR combined equivalent education, training and experience demonstrating considerable knowledge of negotiation, procurement and promotional practices in retail grocery in addition to required experience below.
Experience:

· At least five (5) years grocery buying experience or similar/related background. 

· Demonstrating knowledge of the retail grocery industry and corresponding product.
· Demonstrating creativity and innovation in approach to merchandising and promotional practices.
· Demonstrating a track record of cost reductions and business results through effective negotiation strategies.

· Exhibiting strong ability to analyze data, make judgments, develop reports, and present information. 

· Representing subject matter expertise in the area of procurement.

· Working across the enterprise and providing superior customer service to internal clients.
· Demonstrating strong working knowledge of Microsoft Office suite (Excel, Word, Outlook, PowerPoint, etc.) software.
· Demonstrating initiative, self-direction and effective time management to ensure that deadlines are met.

· Establishing and maintaining good working relationships with functional areas across the organization and with outside agencies.
· Providing leadership through skills in communication, interpersonal relationships, guidance of others, customer relations and employee relations, analysis, planning, judgment, and reaction to business activity, etc.

· Demonstrating adaptability and flexibility when confronted with challenging situations or obstacles, comfortable with change and ambiguity.  
· Demonstrating effective oral and written communication skills necessary to communicate with all levels of internal and external team members and customers.

· Prioritizing and executing tasks in a high-pressure environment.

· Demonstrating drive to achieve results, self-starter, and ability to multi-task.
· Exhibiting high level administrative skills including quick and accurate alpha and numeric data processing and high attention to detail. 

· Effectively monitoring progress towards completion of assignments.
· Exhibiting excellent communication, interpersonal and organizational skills.
Ability to:

· Be self-directed and possess excellent time management skills.

· Develop and maintain cooperative working relationships with fellow employees, outside contacts, user groups and vendors.

· Gather information and analyze data to formulate recommendations, create visual presentations and present to large groups. 
· Accepting direction from multiple sources and effectively managing time to ensure deadlines are met.

· Perform primary duties with efficiency and accuracy.

· Write and speak clearly and succinctly in a variety of communication settings.

· Use a 10-key calculator with high proficiency.

· Travel as needed.
· Be available to respond to calls on urgent matters involving including after business hours, on weekends and holidays if necessary.
The above statements are intended to describe the general nature of work performed by the employees assigned to this job. All employees must comply with company policies and applicable laws. The responsibilities, duties, and qualifications required of personnel may vary.
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